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FIRST WOMAN, A BLACK, APPOINTED 
BY VETERANS EMPLOYMENT SERVICE 

NEW YORK -- Ms. Ruth L. Young has been appointed assistant veterans 
employment service representative for the state of New York. 

She becomes the first woman to be appointed to such a position 
in the U.S. Department of Labor's Veterans Employment Service (VES). 

Ms. Young will work out of the Hicksville, N.Y., district office 


of the New York State Department of Labor. 


A black native of Savannah, Ga., who was raised in New York City, 


Ms. Young served for nearly three years in intelligence service offices 
of the U.S. Armed Forces in both the continental United States and in 
Europe. 

She was hired by the Labor Department's Manpower Administration 
under Public Law 92-540, the Vietnam-era Veterans Readjustment Assistance 
Act of 1972, which authorized hiring of additional staff to take care of 
the country's increasing veteran population. 

Prior to assuming her new position, Ms. Young attended a week-long 
series of orientation and training courses held by the national VES 
headquarters in Washington, D.C. The training was to familiarize newly- 
appointed veterans with their duties and responsibilities. 

The Veterans Employment Service coordinates counseling, job 
training and placement efforts of the federal-state network of employment 
service offices to assure that all eligible veterans receive maximum 
benefits of jobs and training opportunities. 

The VES field staff provides supervision over a wide range of 
services delivered through the Nation's 2,400 public employment offices. 


(MORE) 
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Ms. Young was graduated from the New York City public school system 


and attended Bernard M. Baruch College. A long-time resident of New York, 


presently residing in Queens County, she is affiliated with several 


civic and veterans' organizations. 


& 
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BLACK SOCIAL WORKER HONORED 
HELPING JOB CORPS GRADUATES 

WASHINGTON -- Lennie Coffin, a 47-year-old black social worker 
from Toledo, Ohio, has been honored as the Volunteer of the Year for his 
work in assisting Job Corps graduates. 

Secretary of Labor Peter J. Brennan presented Coffin the award at 
the annual awards luncheon given by Joint Action in Community Service 


(JACS), a volunteer support group which helps Job Corps graduates to 


succeed on the job upon competing their training. 


Coffin has aided 439 young men who returned to the Toledo area, 
where they were placed in their first jobs. He also persuaded 50 friends 
and neighbors to join him in his community volunteer effort endeavor. 

Nine JACS volunteers received Regional Volunteer of the Year Awards, 
including four blacks: Mrs. Helen Ray of Somerset, N.J.; Erwin G. Morris 
of Philadelphia, Pa.; Robert E. James of Montgomery, Ala. and James N.E. 
Williams of Houston, Tex. 

JACS, a nonprofit organization, was founded in 1967 specifically 
to help Job Corps graduates. The nationwide volunteer group helps Job 
Corpsmen adjust to jobs, obtain housing and make other adjustments to their 
new life when they leave training. 

At the luncheon, Secretary Brennan presented JACS with the Labor 
Department's Award of Merit "for helping seriously disadvantaged young 
Americans get a fresh start in life." 

Brennan praised the JACS volunteers for “providing a wide range of 
supportive services that help enrollees get along in the tough competitive 
outside world after they leave Job Corps." 


# # # 
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JOB CORPS SETS PLACEMENT RECORD DURING LAST SIX 
MONTHS OF 1973; 60% OF ENROLLEES ARE BLACK 


WASHINGTON -- The Job Corps has recorded the best six months in 
its nine-year history in placing disadvantaged young men and women in 
jobs and helping them return to school, Secretary of Labor Peter J. Brennan 
said. 

During the last half of 1973, Brennan said, 70 percent of those 
leaving the Job Corps received jobs at an average starting pay of $2.23 
an hour. 

Graduates of a group of union-run programs at Job Corps centers did 
even better. Ninety-seven percent of them ere jobs at beginning 
rates averaging $3.58 an hour. 

Of all those leaving Job Corps centers during the six months, 18 
percent re-entered school and 5 percent joined the Armed Forces, Brennan 
said. 

The Labor Secretary spoke at the nationa! awards luncheon of Joint 
Action in Community Service (JACS) in Washington, D.C. 

The nationwide volunteer group assists Job Corps men in 
adjusting to jobs, obtaining housing and making other adjustments to 
their new lives when they leave training. 

At the luncheon, Brennan presented JACS with the Labor Department's 
Award of Merit "for helping seriously disadvantaged young Americans get 
a fresh start in life." 


He praised the JACS volunteers for "providing a wide range of 


supportive services that help enrollees get along in the tough competitive 


outside world after they leave Job Corps. 


(MORE) 
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“Without the countless hours these public-spirited citizens donate 
to this worthy endeavor," Brennan said, "much of what we accomplish in 
the Job Corps might be wasted." 

Speaking of the Job Corps' own record, Brennan declared: 

“We in the Labor Department are proud of the record made by the 
Job Corps since our Manpower Administration began operating it July 1, 
1969, and are continually working tc make this program more efficient in 
serving needy youth. 

"The placement rate among the Corps' 20,000 enrollees, all of whom 


come from low income families and most of whom were dropouts or under- 


achievers in school, shows that this program has done very well in 


producing responsible, employable, productive citizens." 

Of the total Job Corps enrollees, ahout 60 percent are black. 

"For every school year the average Job Corps enrollee spends at one 
of our centers, he or she gains an average of 1.4 grade levels in reading 
and mathematics. 

"In addition, enrollees, many of whom haven't seen a doctor or 
dentist since infancy, receive adequate health care." Brennan said. 

For the latest 12-month period for which figures are available, Brennan 
said, the Job Corps gave enrollees a total of 55,000 complete medical 
and dental examinations, 46,000 immunization visits and 38,000 days of 
hospital care. 

Brennan said that at the Job Corps centers with union-run programs, 
youths are being trained as bricklayers, carpenters, marine cooks and 
stewards, operating engineers, painters, plasterers, and railway and 


airline clerks. 
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ELEVATOR INDUSTRY, UNION ADOPT 
BROAD MINORITY HIRING PLAN 
WASHINGTON -- An affirmative action program for increased minority 
participation in the elevator construction industry was announced by 


Secretary of Labor Peter J. Brennan. 


The agreement is the first nationwide construction industry 


affirmative action plan. 

The elevator industry and the union agreed to make good faith efforts 
to hire at least 300 additional minority persons by Dec. 31, 1974, in 
the areas covered by their national collective bargaining agreement. The 
national collective bargaining agreement does not cover New York City. 

The agreement was signed for the National Elevator Industry, Inc., 
(NEII) by Edward Killeen, F. X. McBride and William R. Mikuliak and for 
the International Union of Elevator Constructors (IUEC) by Jerome A. 
Mullett, John N. Russell and Everett A. Treadway. 

Secretary Brennan, Assistant Secretary of Employment Standards Bernard 
E. DeLury, and Philip J. Davis, director, Office of Federal Contract 
Compliance, signed Labor Department approval of the agreement. 

The program will be monitored directly by the Labor Department's 
Office of Federal Contract Compliance (OFCC), which will receive monthly 
and quarterly reports. 

The agreement states that it is the intent of the parties "to establish 
a comprehensive program to significantly increase the employment and 
training opportunities of qualified and qualifiable minority group persons 
in the elevator construction industry, and to facilitate the admission of 
minority group persons to union membership for that trade." 

The agreement is intended to substitute for hometown or imposed 


plan requirements for the elevator industry under Executive Order 11246. 
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BLACKS TO GET MANAGERIAL TRAINING 
UNDER LABOR DEPARTMENT PROJECT 


ATLANTA -- About 76 persons--most of them black--will get classroom- 
type training to upgrade their skills or to prepare them for positions 
as store managers and cooperative managers, the U.S. Department of Labor 
reports. 

The trainees will be recruited from the southeastern states of 


Alabama, Florida, Georgia, Mississippi, South Carolina and Tennessee. 


Assistant Regional Director for Manpower William U. Norwood said 


$160,000 in federal funds has been allocated for the Manpower Development 
and Training Act (MDTA) project. 

The training will be held in Alabama under the auspices of the 
Federation of Southern Cooperatives, Rural Training and Research Center, 
Epes, Ala. 

Trainees will receive from 8 to 12 weeks of classroom instruction. 

Initial recruitment and selection of trainees will be by the 
Federation of SouthernCooperatives, but local employment service offices 
will have the final authority for certification and selection. 

Nearly $86,000 has been earmarked to cover actual tra*ning and 
administrative costs, the balance for trainee allowances. 


# # # 
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CONGRESSIONAL ACTION TO DEAL WITH ENERGY-RELATED 
UNEMPLOYMENT URGED BY SECRETARY BRENNAN 

WASHINGTON -- A return to pre-October fuel supplies should lead 
to a "substantial reduction" in the types of energy-related unemployment 
experienced~to date, according to a report sent to Congress by 
Secretary of Labor Peter J. Brennan. 

The report makes three recommendations: 

-- Early passage of the Job Security Assistance Act, a provision 
of which would enact permanent improvements to the unemployment insurance 
system and establish a temporary program extending unemployment 
compensation for workers in areas of high unemployment. 

-- Prompt action on appropriations for public service employment 
under the Comprehensive Employment and Training Act of 1973 (CETA). 

-- Enactment of proposals currently before Congress to help 
manage and develop energy resources. | 

The report estimates that between 125,000 and 200,000 jobs were 
lost between November and February as a direct result of employers' 
inability to obtain sufficient fuel or other petroleum-based products. 
Most of these jobs were in service stations and on airlines. 

In addition, there were job losses totalling nearly 300,000 in 
industries indirectly affected by the shortages, according to the report. 

These were due to declines in consumer demand for products including 
automobiles, aircraft, boats and recreational vehicles, and for services 


including hotels and amusement. 


Despite these energy-related job losses, the nation's unemployment 


rate in February remained at the January level of 5.2 percent, the report 


points out. ‘It says the overall employment level and the labor force remained 


stable. 
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A geographical shift in states affected by energy-related unemploy- 
ment is noted in the report. In December, it was concentrated in New York, 
Indiana, Ohio and Kansas, largely in industries supplying the auto 
industry. 

By February, the impact had moved to other States, including 
Michigan, which has recently dominated the national picture of energy- 
related unemployment. This has been concentrated in both the auto 
industry and industries dependent on auto manufacturing. 


Viewing the long-term impact of energy shortages on employment, 


the report predicts adverse effects will be minimized; any negative impact 


will be mainly due to higher fuel prices rather than shortages. 

The search for alternative power sources -- and greater use of 
domestic fuels -- should actually stimulate job creation in a number of 
industries, the report points out. 

The report also lists a number of stevs taken by the Labor 
Department to meet employment problems resulting from the energy situation: 

-- It has allocated additional staff to provide unemployment 
insurance services to those who lose their jobs. 

-- It has stepped up placement, counseling and job-search services 
for displaced workers through the federal-state employment service. 

-- It has mounted a substantial research effort to improve 
understanding of the effect of changes in energy supply and demand on 
future employment. 

A limited number of copies of the report are available upon 
written request from the Manpower Administration, Room 10007, Patrick 


Henry Building, U.S. Department of Labor, Washington, D.C. 20213. 


# # # 
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1974-75 OCCUPATIONAL OUTLOOK HANDBOOK ISSUED; 
HIGHER EDUCATIONAL REQUIREMENTS FOR JOBS PREDICTED 

WASHINGTON -- The new 1974-75 edition of the Occupational Outlook 
Handbook says that educational requirements will continue to rise for 
most jobs, including those in clerical and blue collar fields. 

The 842-page Handbook, just issued by the U.S. Department of Labor, 
emphasizes that post-high school esbinine, such as that obtained through 
apprenticeship and junior or community colleges, will take on increased 
importance. 

The Occupational Outlook Handbook reports employment prospects 
through the mid-1980s for more than 850 occupations and 30 major 
industries. It is a widely used publication in vocational guidance and 
is an all-time best seller among government publications. 

Among other things, it is designed to give young people up-to-date, 
accurate vocational information. 

In addition to forecasting the need for more education, the new 
edition reveals that: 

-- Two out of three job openings that will arise through 1985 will 
stem from the need to replace workers who die or retire. Only a third 


of openings will result from employment growth. 


-- The number of professional and technical jobs-- those usually 


requiring a college degree-- will continue to grow faster than jobs in 
any other occupational group. However, the vast majority of the 60 
million job openings expected to become available between 1972 and 1985 
will be open to persons who have not completed four years of college. 


(MORE) 
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The Occupational Outlook Handbook is published every two years 
by the Labor Department's Bureau of Labor Statistics. It includes 
information on duties involved in different jobs, training or educational 
requirements, earnings, advancement opportunities, and location of possible 
openings. 

Occupational descriptions in the 1974-75 edition have been grouped 
into 13 clusters of jobs whose activities are related. For example, all 
health-related occupations are described in the same section of the book. 
Formerly, occupational descriptions were grouped according to the census 
occupational classification system. 

Other changes include improved earnings information, expanded 
information designed to help young people match their personal interests 
and abilities with occupations, and an extensively revised guide for using 
the book in career counseling. 

The new revision indicates that demand for professional and 
technical workers will continue to be strong in the health field and in 
such specialties as social work, systems analysis, and personnel work. 

The number of engineering jobs is expected to continue to grow 


rapidly, but at a slower rate than during the 1960's when the space program 


was in high gear and large amounts of money were being spent on other 


research and development programs. Recent employment difficulties for 
these workers have discouraged young people from entering this field, and 
enrollments have dropped off. Should this downtrend continue, a replay of 
the 1960's scarcity of engineers is likely. 


(MORE) 
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Teaching occupations will continue to be overcrowded with jobseekers 
if recent patterns of study in the field continue. 

Among occupations not requiring a college degree, employment will 


grow rapidly in lithographic occupations, firefighting, and cement and 


concrete masonry work, in addition to most subprofessional health 


occupations and the mechanic and repair jobs mentioned earlier. Opportunities 
for stenographers and secretaries will also be good, since the field is 
large and employee turnover is high. 

A summary of expected annual job openings through 1985 for selected 
occupations described in the Handbook follows. The number of job openings 
shown are annual averages for the period from 1972 to 1985 and are 
estimated on the basis of long-term employment growth and the need to 
replace workers who leave the labor force because of death, retirement, or 
other reasons. These estimates do not take into account openings resulting 
from workers' shifts among occupations or employers. 

The 1974-75 edition of the Occupational Outlook Handbook (Bulletin 
1785) may be purchased for $6.85 from any Bureau of Labor Statistics regional 
office, shown below. (Make checks or money orders payable to the 


Superintendent of Documents.) 


(MORE) 
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1603 JFK Federal Bldg. 8th Floor 
Government Center 300 South Wacker Drive 
Boston, Mass. 02203 Chicago, 111. 60606 


Suite 3400 1100 Commerce Street 


1515 Broadwav Room 6B7 
New York, N.Y. 10036 Dallas, Tex. 75202 


P.O. Box 13309 Federal Office Bldg. 
Philadelphia, Pa. 19101 911 Walnut Street, 15th Floor 
Kansas City, Mo. 64106 


Suite 540 
1371 Peachtree St. NE. 450 Golden Gate Ave. 


Atlanta, Ga. 30309 Box 36017 
San Francisco 94102 


Estimated 1972 Employment, Average Annual Openings Expected Between 
1972 and 1985, and Employment Prospects for Selected Occupations 


, Accountants--Employment, 714,000; annual openings 41,900. Good opportunities. Because 
of the growing complexity of business accounting requirements, accountants with college 
degrees will be in greater demand than those without degrees. 


Architects-~-Employment, 37,000; annual openings 3,300. Favorable employment oppor- 
tunities. Most rapid increases in employment in new areas such as urban redevelopment 
and environmental design and planning projects. Number of job openings in established 
architectural firms and opportunities for starting a private practice should grow more 
slowly. 


Assemblers--Empioyment, 1,017,000; annual openings 40,500. Slow employment growth, but 
thousands of openings will occur each year from deaths and retirements in this large 
field. 


. Carpenters--Employment, 1,000,000; annual openings 37,000. Moderate employment growth 
from increased construction and greater demand for carpenters in the maintenance 
departments of factories, stores, and large apartment and government buildings. 


Chemists--Employment , 134,000; annual openings 6,800. Favorable employment oppor- 
tunities. Demand for industrial products, further research on urgent pollution and 
fuel shortage problems, and the need for health-related research will contribute to the 


need for additional chemists. 


Computer operating personnel--Employment, 480,000; annual openings 27,000. Rapid rise 
in employment of console and auxiliary equipment operators as the number of computer 
installations increases. Declining demand for keypunch operators because of improved 


methods of data entry. 


Cosmetologists--Employment, 500,000; annual openings 51,000. Very good job oppor- 
tunities for experienced workers and newcomers. Good prospects also for those seeking 


part-time work. 


Counselors, school--Employment, 43,000; annual openings 2,900. Favorable employment 
opportunities in the long run due mainly to the Federal Government's Career Education 
Program. A decline in school enrollments uncil the late 1970's will moderate immediate 


growth. 


(MORE) 
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Dental assistants--Employment, 115,000; annual openings 13,000. Excellent employment 
prospects for dental assistants especially for graduates of approved training programs. 


Dentists--Employment, 105,000; annual openings 5,300. Favorable employment opportunities 
through the mid-1980's. Newly added teaching facilities in dental schools should allow 
the supply of dentists to approach needs by 1985. 


Draftsmen--Employment, 327,000; annual openings 17,900. Skilled draftsmen, especially 
those with posthigh school training, are expected to have favorable employment 
oppertunities. 


Economists--Employment, 36,000; annual openings 1,500. Economists with master's and 
doctorate degrees may find keen competition for better jobs in colleges and universities 
and private industry. Basic research will offer the best opportunities for those with a 
bachelor's degree. 


Electricians (construction)--Employment, 240,000; annual openings 11,100. Rapid employ- 
ment increase as construction expands and more electric outlets, switches, and wiring 
are needed for appliances, air-conditioning systems, electronic data processing equip- 
ment, and electrical control devices. 


Engineering and science technicians--Employment, 707,000; annual openings 39,600. 
Favorable employment opportunities especially for graduates of postsecondary training 
programs. Rapid growh will result from industrial expansion and increasing oppor- 
tunities in the fields of atomic energy, environmental control, and urban development. 


Engineers--Employment, 1,100,000; annual openings 53,000. Generally favorable employ- 
ment opportunities through the mid-1980's in this, the largest field of professional 
employment for men. Demand will be strong for new graduates with knowledge of recent 
techniques, including computer applications, and for engineers who can apply engineer- 
ing principles to medical, biological, and other sciences. 


Foremen--Employment, 1,400,000; annual openings 58,000. Moderate employment growth 
resulting from industrial expansion and the need for increased supervision as pro- 
duction processes become increasingly complex. 


Geologists--Employment, 23,000; annual openings 1,100. Favorable opportunities at all 
degree levels if past patterns of entry into the field continue. Those with only the 
bachelor's degree will have better opportunities if they have training in techniques 
of geophysical exploration. 


Historians—Employment, 24,000; annual openings 1,500. Experienced Ph. D.'s are 
expected to face keen competition for college teaching. New Ph. D. recipients and 
those with lesser degrees are likely to face very keen competition. High school 
teaching positions may be available for those meeting certification requirements. 


Lawyers-~Employment, 303,000; annual openings 16,500. Moderate employment rise due to 
the growth of legal action in such areas as consumer protection and the environment 
and the greater use of attorneys by low- and middle-income groups. Prospects for 
establishing a new practice probably will be best in small towns and growing suburban 
areas; most salaried positions will become available in urban areas. Keen competition 
for salaried positions. 


Machine tool operators--LEmployment, 546,000; annual openings 25,600. Moderate employ- 
ment increase due to expansion of metal-working activities. 


Mathematicians--Fmployment, 76,000; annual openings 4,200. The number of entrants may 
exceed openings, creating competition. Favorable opportunities for those with a Ph. D. 


degree. 


(MORE) 
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Mechanics and repairmen 


Air-conditioning, refrigeration, and heating mechanics--Employment, 135,000; annual 


openings 13,100. Rapid employment growth with most openings for air-conditioning 
and refrigeration mechanics. Rapid employment growth also of furnace installers and 
gas burner mechanics, while the number of oil burner mechanics should remain fairly 


stable. 


Computer service technicians--Employment, 45,000; annual openings 4,100. Expanding 
use of computers should result in a very rapid growth in employment. 


Farm machinery mechanics--Employment, 47,000; annual openings 1,400. Slow employment 
increase. Trend toward bigger, more mechanized farms and the increased reliability 
of farm machinery will limit growth. 


Industrial machinery repairmen--Employment, 430,000; annual openings 44,000. Very 
rapid employment increase because of the growing amount of factory machinery needing 
maintenance and repair. 


Motorcycle mechanics--Employment, 9,600; annual openings 800. Rapid employment 
increase due to the growing popularity of motorcycles, minibikes, and snowmobiles. 


There may be some seasonal fluctuations in employment because cycling activity 
increases in summer. 


Medical record technicians--Employment, 47,000; annual openings 10,500. Very good 
employment for medical record clerks. Favorable outlook for medical record technicians 
with an associate degree. Technicians with less education may face competition by 1985. 


Nurses, registered--Employment, 748,000; annual openings 75,000. Favorable employment 
prospects especially for nurses with graduate training seeking positions as teachers 
and administrators. 


Operating engineers(construction machine operators)--Employment, 435,000; annual 


openings 18,500. Rapid employment increase as more bulldozers, cranes, and other 
heavy machines are used in construction work. 


Physicians and osteopathic physicians--Employment, 330,000; annual openings 19,000. 
Very good employment opportunities for physicians. 


Scientists, life-—-Employment, 180,000; annual openings 9,200. New graduates may face 
severe competition since the number of graduates is expected to grow more rapidly than 
employment opportunities. However, those with advanced degrees, especially the Ph. D., 
will experience the least competition. Medical scientists should find the best oppor- 
tunities due to the emphasis on research of cancer, heart, and other diseases. Those 
with only an undergraduate degree may be limited to research assistant or technician 
jobs. ° 


Secretaries and stenographers--Employment, 3,074,000; annual openings 411,000. The 
increasing use of dictating machines will limit opportunities for office stenographers. 
Excellent prospects for secretaries and shorthand reporters. 


Social workers--Employment, 185,000; annual openings 17,500. Excellent employment 
opportunities for those with graduate degrees. Favorable outlook through the 1970's 
for those with bachelor's degrees although competition may increase in the 1980's. 


Systems analysts--Employment, 103,000; annual openings 8,300. Very rapid employment 
growth as requirements for data processing systems expand because of increased use of 


computers. 


Teachers 


College and university teachers--Employment, 525,000; annual openings 24,000. 
Entrants may face keen competition through the mid-1980's. New doctoral and master's 
degree holders, the main source of supply, are expected to more than meet the ex- 
panding demand fer college and university teachers. 





(MORE) 
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Kindergarten and elementary school teachers--Employment, 1,274,00C; annual openings 
105,000. Competition is expected through the mid-1980's. If patterns of entry and 
reentry continue, the number of persons qualified to teach in elementary schools 
will exceed the number of openings. 


Secondary school teachers--Employment, 1,023,000; annual openings 40,000. If past 
trends of entry continue through the mid-1980's, the supply will greatly exceed 
anticipated requirements. Keen competition for prospective teachers, although a 
recent survey found teacher shortages in mathematics, industrial arts, special 
education, and some vocational-technical subjects. 


Truck drivers 


Local truckdrivers--Employment, 1,600,000; annual openings 46,000. Moderate employ- 
ment increase because of growth in the volume of freight. 


Long distance truckdrivers--Employment, 570,000; annual openings 16,600. The addi- 
tional amount of freight carried long distances by truck and the location of new 
stores, factories, and warehouses in suburban or semirural areas where rail facil- 
ities are limited are expected to result in a moderate employment increase. 


Typists--Employment, 1,021,000; annual openings 115,700. Rapid employment growth with 
good opportunities for competent typists, especially those familiar with automatic 
typewriters. 


(This release uses the occupational titles contained in the new 


Handbook, which went to press before the Bureau of Census Occupational 
Classification System was changed to remove titles which denote or 


connote sex stereotypes. ) 





World of Work 


Tips On Summer 
Jobs For Youths 


By PETER }. BRENNAN 
Secretary of Labor 
QUESTION: I’m 15 and anx- 
ious to find a summer job. Could 
you give me some pointers on how 
to look for summer employment? 
ANSWER: Young people in- 
terested in summer work should 
start looking right now. First you 
should decide what you have to 
offer a prospective employer and 
take stock of your experience and 
education. The next step is to find 
out what jobs are available. Good 
places to look are the want-ad 
sections of your local newspaper 
and the local office of your state 
employment service. When you go 
for an interview, stress your abili- 
ties and eagerness to work, learn 
and to do the best job you pos- 
sibly can. A new publication dis- 
tributed free by the state employ- 
ment services and the U.S. Depart- 
ment of Labor, Manpower Admin- 
istration, Washington, D.C. 20213, 
gives summer job ideas. The book 
is entitled ‘Do You Want a Sum- 
mer Job: Tips On How to Find 
One.” It lists the following sum- 
mer job possibilities: baby sitter, 
restaurant helper, caddie, camp 
counselor, gift wrapper, hospital 
worker, ice cream vendor, life- 
guard, playground attendant, ten- 
nis court attendant, ticket taker, 
usher, window washer and yard 


worker. 
*_*t* * 


QUESTION: Now that vaca- 
tion time is rolling around, I’ve 


been wondering whether or not 
there is a law regarding the length 
of vacation a boss is required to 
give employees. 

ANSWER: For the most part, 
employees vacation time and pay 
is a matter for private agreement 
between the employer and his 
employees. Employees working on 
Government contract jobs that 
are subject to the Davis-Bacon 
and Related Acts or the Service 
Contract Act, may be entitled to 
vacation pay depending upon 
whether the fringe benefits provi- 
sions in certain wage determina- 
tions have been incorporated in 
the contract. If you have ques- 
tions concerning these laws, con- 
tact the Wage and Hour Division 
Office, listed under U.S. Depart- 
ment of Labor in your telephone 
directory. 


*** * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 





Dear Consumer 


To Learn More 
About Energy 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education & Welfare 


Much has been written—and is still being writ- 
ten—about the nation’s energy problem. So much, in 


fact, it’s hard to keep up. 


But, if you have the time, you may be interested 
reading more than the day-to-day news. Here are 
two lists of publications. If you cannot find them in 
your local library, you and your friends may want to 


go together to buy them. 


First, my list of “light”? reading (all are avail- 


able from Consumer 


81009) : 

Gasoline: More Miles Per 
Galion, 35 cents. 

Miles Per Gallon Ratings 
for 1973 Cars, free. 

Miles Per Gallon Ratings 
for 1974 Cars, free. 

Tips for Conserving Gas- 
oline, free. 

Questions and Answers 
About Nuclear Power Plants, 
35 cents. 

Recycle to Conserve En- 
ergy and Protect Your Envi- 
ronment, free. 


Energy, America and 
You, free. 
“Close the Door” and 


Other Energy Savings Tips 
for Children, free. 

Home’ Energy 
free, 

Fireplaces and Chimneys, 
40 cents. 

The following is available 
from Supt. of Documents, 
Government Printing Office, 
Washington, D.C, 20102; 
make check or money order 
payable to Supt. of Docu- 
ments for $1.75): Citizen Ac- 
tion Guide To Energy Con- 
servation, 

Now, the heavy reading 
list. I cannot vouch for every 
book, but I suggest you try 
to find these in a library be- 
fore deciding to buy. 

Energy: A_ Crisis” in 
Power, by Holdren and Her- 
rera, published by Sierra 
Club Books, 597 Fifth Ave., 
New York, N.Y. 10017; $2.75. 

Energy and the Future, 
by Hammond, Metz and 
Maugh, published by Amer- 
ican Association for the Ad- 
vancement of Science, 1515 
Massachusetts Ave., N.W., 
Washington, D.C. 20005; 


Savers, 


Information, Pueblo, CO 
$3.95. 

Energy, Economic 

Growth and the Environ- 


ment, edited by Schurr, pub- 
lished by Johns Hopkins 
Press, Baltimore, Md. 21218; 
$10. 

The Energy Crisis, by 
Rocks and Runyon, published 
by Crown Publishers Inc., 419 
Park Ave. S., New York, 
N.Y. 10016; $2.95. 

The Clesing Circle, by 
Commoner, published by AIl- 
fred A. Knopf, Inc., 201 E. 
50th St, New York, N.Y. 
10022; $6.95, paperback $1.95, 
(Bantam). 

Overcharge, by Metcalf 
and Reinemer, published by 
David McKay Co. Ine. 750 
Third Ave., New York, N.Y. 
10017; $5.95. 

Toward a Rational Pow- 
er Policy, by Fabricant and 
Hallman, published by George 
Braziller Inc., 1 Park Ave., 
New York, N.Y. 10016; $3.95. 

The Potential for Energy 
Conservation, a Staff Study 
by Office of Emergency Pre- 
paredness, published by Gov- 
ernment Printing Office; $3. 

Brown-Out: the Power 
Crisis in America, by Rog- 
ers, published by Stein and 


Day, 7 E. 48th St.. New 
York, N.Y. 10017; $7.95. 
For those who want 


more, there is Energy 1974, 
a listing of standard, recent 
and forthcoming books on en- 
ergy and related topics, in- 


cluding nuclear, solar and 
electrical energy and fossil 
fuels. It is available from 


Sidney Kramer Books, 1722 
H_ St., N.W. Washington, 
D.C. 20006; 10¢ for postage. 















Week of April 8, 1974 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Federal Wage Garnishment Law, administered by the U.S. Depart- 
ment of Labor, limits the amount of an employee's earnings that may be 
garnished and protects him from being fired for a single indebtedness. 

# # ' 

The Age Discrimination in Employment Act, enforced by the U.S. 
Department of Labor, prohibits arbitrary age discrimination in employment 
and promotes employment of older persons based on ability, rather than 
age. 

# # # 

The Equal Pay Act, enforced by the U.S. Department of Labor, requires 

that men and women performing equal work must receive equal pay. 
# # # 

The Fair Labor Standards Act contains minimum wage, maximum hours, 

overtime pay, equal pay, record keeping and child labor provisions. 
# # # 

Under the Fair Labor Standards Act, young people at 16 may work at 
any job except those declared hazardous by the Secretary of Labor and may 
work at any time for any number of hours, including during school hours. 
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